
GEORGIA SOUTHWESTERN STATE UNIVERSITY 
 

Faculty/Staff Review of the President 
 
 
Today’s Date:  February 15, 2012
Return to Human Resources by February 25, 2012 
 
Instructions:  This form is designed to help you give the President feedback on how he is doing.  Once you 
complete it, you should send it to Human Resources. HR will summarize the feedback and present it to the 
President.  The President may decide to meet with your group to discuss the feedback.  As you answer the 
questions, please be as specific as possible and add any constructive comments/examples in the space provided, 
especially if your response is Strongly Agree or Strongly Disagree.  Be honest.  Be constructive.  Thank you for 
taking time to give your feedback. 
 

1. The President’s words and actions are consistent. 
Examples: 
 
 
 

2. The President has a positive affect on morale and attendance. 
Examples: 
 
 
 

3. The President tells us about issues that affect us. 
Examples: 
 
 
 

4. The President listens carefully. 
Examples: 
 
 
 

5. The President asks for input and ideas. 
Examples: 
 
 
 

6. The President sets and follows clear priorities. 
Examples: 
 
 
 
 



7. The President is approachable and available when needed. 
Examples: 
 
 
 

8. The President demonstrates honesty; keeps commitments;   
behaves in a consistent manner. 
Examples: 
 
 
 

9. The President treats people with respect, dignity, fairness. 
Examples: 
 
 
 

10. The President consistently remains open to ideas offered by 
others; supports and  uses good ideas to solve problems or  
address issues.

                  Examples:   
 
 

 
      11. The President stays aware of current developments and trends in  

        all relevant technical/professional areas. 
        Examples: 
 
 

 
General Comments: 
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